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The World Health Organization estimates a shortage of 18 million health workers by 2030.
#positivepracticeenvironments can change that.

Find out how

#StandUpForpositivepracticeenvironments

www.positivepracticeenvironments.org

Strengthen practice environments and promote positive environments to support and retain health
care professionals.

Download this toolkit to find out how you can

#StandUpForpositivepracticeenvironments

#tpositivepracticeenvironments

www.positivepracticeenvironments.org

There will be a shortage of 18 million health workers by 2030, leaving people with no access to health
care.

Let’s #StandUpForpositivepracticeenvironments.

Quality workplaces will not only attract health professionals, but will encourage them to stay.
#positivepracticeenvironments

www.positivepracticeenvironments.org

Make a commitment to #StandUpForpositivepracticeenvironments and help turn health care settings
into healthy and supportive work environments.
#positivepracticeenvironments

www.positivepracticeenvironments.org



http://www.positivepracticeenvironments.org/
www.positivepracticeenvironments.org
http://www.positivepracticeenvironments.org/
http://www.positivepracticeenvironments.org/

#StandUpForpositivepracticeenvironments
because improved working conditions and environments lead to better patient outcomes.
#positivepracticeenvironments

www.positivepracticeenvironments.org

Poor quality healthcare work environments are bad for patients, bad for health professionals, bad for
everyone.

We need everyone’s commitment to

#StandUpForpositivepracticeenvironments.

#positivepracticeenvironments www.positivepracticeenvironments.org

#StandUpForpositivepracticeenvironments
They have the power to attract and retain staff, provide quality patient care and strengthen the
health sector as a whole.

Learn more with the campaign toolkit: www.positivepracticeenvironments.org

#positivepracticeenvironments

Health professionals need enabling environments and performance support to provide quality care.
The World Health Professions Alliance is urging health professionals, managers, governments and
community leaders to

#StandUpForpositivepracticeenvironments.

#positivepracticeenvironments

www.positivepracticeenvironments.org

Non-communicable diseases (NCDs) kill millions of people each year.

Positive Practice Environments help detect, screen and treat NCDs effectively.
We need #positivepracticeenvironments to save lives.
#StandUpForpositivepracticeenvironments

www.positivepracticeenvironments.org
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